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DEFINITION: 

 

A conflict of interest situation is defined as one in which the private interest of a director 

influences his or her decision-making regarding the Association's matters.   

 

 

BODY OF DETAILS: 

 

1. Board members, employees and volunteers shall not place themselves in a position whereby 

their job responsibilities conflict or compete with their personal, business or academic 

interests. Common law restricts individuals from being involved in any outside activity 

which would impair their ability to perform their duties with the MSA and also restricts 

them from working with a competitor of the MSA or entering into a competitive venture 

while employed by the MSA. 

 

2. It is also important to understand that members of the Board of Directors are prohibited 

from being employed by the MSA on a part-time basis and/or from holding a position 

which has an honorarium attached to it (other than Board positions).  

 

3. It is the personal responsibility of directors to disclose any real or potential conflict of 

interest to the Association’s Board Speaker during a meeting, or their direct supervisor at 

any other time. The members of the Board, collectively, shall determine whether the 

situation constitutes a matter of conflict and record their discussion and decision in their 

minutes.   

 

4. If a real, potential, or perceived conflict of interest (whether business, personal or 

otherwise) is determined, that director will withdraw from discussion of the matter and from 

voting on or influencing the matter in any way. 

 

5. Provided that a director complies with paragraphs 3 and 4 above, he or she shall not be 

disqualified from contracting with the Association and shall not be liable to account to the 

Association or any of its members or creditors for any profit realized from any such 

contract. 

 

6. Employees will disclose a real or potential conflict of interest to the Executive Director, 

who shall take such steps as reasonably necessary to resolve such conflict. 


